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EMPLOYEE RIGHTS

PAID SICK LEAVE AND EXPANDED FAMILY AND MEDICAL LEAVI
UNDER THE FAMILIES FIRST CORONAVIRUS RESPONSE AT
¥ .

The Familes First Coronavirus Response Act (FFCRA o Act) rcuis cerlain employers (o provid teir
‘mployoes wih paid sk eave and expande famiy and medicalleave o specifed easons roltad o COVID-10.
‘These provsions wil appyffom Apr 1, 2020 tough December 31, 2020,

» PAID LEAVE ENTITLEMENTS
‘Generally, employers covered under the Act must provide employess:
Up 0w weoks (80 hours,or  part-ime employeo's wo-week equivlent) of paid sick eave based on the igher of
hei oguiar atoofpay, o he appiatie stato o Federal minmum wage, pai at

- 100% for qualying reasons #1-3 below,up 0 S511 dally and 35,110 tlal

% for qualiing reasons #4 and § below, up 0 5200 dally and 2000 tolal: and

+Up!012 wooks ofpaid sickIeave and expanded famiy and medical leave pld at 4 or qualfying reason #5

below for Up 0 5200 dally and $12.000 total.

Apartime cmployee s elbie fo leave for e number of hours hat he employee s normally scheduled 0 work
over tht period

» ELIGIBLE EMPLOYEES
1 general, employoes of pivat sectoremployers with fwer than 500 erployees, and cortain pubc sctor
mployers, are lgbie fo 1 10 o wesks o fully o partall pai sick Jeave for COVID-15 elated easons (see bekow).
Employeos who have boen ermployed for at feast 30 days pir o i leave request may be gl or p 0 an
‘dtonal 10 weoks of partaly pad expanded famiy and medical leave for reason #5 below:

* QUALIFYING REASONS FOR LEAVE RELATED TO COVID-19
A employee isentite o take leave related to COVID-A0 i he employee i unatie to work, nclucing nsbie to
Tolework. because the empioyee
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» ENFORCEMENT

“The U.S. Depariment of abar's Weg and Hour Divion (WHD) has the auhoriyt investgate and enorce complance
with the FFCRA. Employers may not discharge, dscipine, o otherwise disciminale against any omployos who.

autulytakes pa ickleave or expanded fami and medical eave under e FFGRA, fes a complain, o nstiutes a
proseecing under or relaed o tis Act Employers i vicaion of he provisons o he FFCRA il be subect 0 pealtes

‘nd enorcement by WHO.,
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