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New Center for Midwestern Initiatives

In August, 2011, the Rural School and Community Trust announced the launch of the Cen-
ter for Midwestern Initiatives (CMI), which will work to build a regional mfrastructure to
support rural schools and communities. The center 1s based i Missourt and will serve

school and communities in several Midwestern states.

This new mitiative has as its focus the promotion of place-based education, teacher recruit-
ment and training, in addition to developing charitable assets to support rural education and
encourage the community’s young people to become teachers. Gary Funk, former president
and CEO of the Community Foundation of the Ozarks. “Schools are the lynchpin of any
effort to secure the economic future of rural communities,” says Gary Funk. “Strengthening
public education and connection between rural schools and their communities benefits eve-

ryone.”

The regional emphasis will support schools with similar cultural circumstances and will help
focus collaborative efforts among educators and local residents, non-profit organizations,

colleges and foundations.

“We will be working hard to promote the value of place-based education,” says Funk who
adds that tying academic curriculum to real-world community-based work helps students be
more engaged and achieve at higher levels and its builds the community and its prospects.
“Thas 18 the kind of education that ulimately benefits everyone. It 1s especially important in

rural communities that are re-orienting the way they think about their futures.”

The new center 1s planning a variety of programs to promote place-based education to in-
clude professional development opportunities for teachers, administrators, and community
members, and an online community of individuals and groups mvolved in place-based
work. Efforts are also being made to forge partnerships with colleges and universities. “Rural
schools in the Midwest, like rural schools in other parts of the country, face many challenges
related to recruiting and retaining teachers,” says Funk. “We are building contacts with col-

leges to get them more interested in preparing teachers to work n rural schools.”

The bigger challenge that 1s faced by the Center for Midwestern Initiatives 1s attracting phil-
anthropic investment i rural education. One approach 1s assisting schools and community’s
i seeking grants and making sure the grants are competitive not only as a group but also for
mdividual schools. A final approach, will be working with local communities to 1dentity and

retain local capital resources within their communities.

Additional mformation on this project may be received by contacting Gary Funk at

Gary.Funk@ruraledu.org or (417) 848-9083

Information for this article appeared in the August 2011 Rural Policy Matters.



Do We Have to Bid That?

This article will discuss only the legal requirements for competitive bidding. Additional bidding requirements may be included in board policies or as part of grant
requirements for certain purchases.

By Duane Martin

The legal requirements for competitive bidding are a constant source of confusion. No procurement statute requires a Missouri public school district to bid
for purchases generally. Instead, for specific types of purchases, the bidding procedures and requirements are governed by different state statutes applica-
ble to specific types of purchases.!

By law, Missouri public school districts are only required to bid:

¢ Health and Life insurance at least every three years (§ 67.150, RSMo);

¢ General liability and other insurance at least every six years (§ 376.696, RSMo);

¢ Depositories of district funds (§ 165.211, RSMo);

¢ Construction projects in excess of $15,000 (§ 177.086, RSMo);

¢ Sales of surplus property (with some exceptions) (8§ 177.073 & 177.091, RSMo); and

¢ Services, sales, rentals or leases to avoid a conflict of interest if a Board member's business is involved. (§8§ 105.454 & 105.458, RSMo).
The actual bidding process for each of these items must adhere to specific statutory requirements relating to the particular type of purchase.

Health and Life Insurance

RSMo. 67.150 requires that health and life insurance be "competitively”" bid with little explanation as to the required procedure. Health and life insurance is
subject to competitive bidding every three years and the contract must be awarded to the lowest and best bidder.

General Liability and Other Insurance

RSMo. 376.696 requires that insurance (other than health and life) is subject to competitive bidding requirements every six years and the contract must be
awarded to the lowest or best bidder.

Depositories of District Funds

Under RSMo. 165.211, a seven-director district can receive bids from institutions in the county or in the adjoining counties. The board shall divide funds for
deposit into 2-10 parts and bidders may bid for any number of parts.

The notice of bidding is required:
¢ To be published by the secretary of the board;
¢ Atleast 20 days before the date selected by the school board for the acceptance of bids;
¢ In anewspaper published in the county at least 5 days a week or in a paper of general circulation; and
%

To state the date, time, place of meeting where bids are to be opened; and the number of years for which depository will be selected for each part
(between 1 and 5 years).

The bid shall be sealed and delivered to the secretary of the Board. It must state the interest rate or method by which interest will be determined for the
term. Bidders must also submit a certified check to the district as guaranty of good faith in an amount no less than $2,500. The bids are to be read at an
open meeting at the time and place advertised. The board must then discuss each bid and shall select the acceptable bid. If there is no qualifying bid for a
part of the funds, the District may select a depository for that part without re-advertising or soliciting new bids.

Construction

RSMo 177.086 requires competitive bidding for public school districts authorizing “construction” of facilities which may exceed $15,000. All bids must be
submitted in writing, sealed and opened publically. The district must reject bids not made in accordance with the district’s specifications. The district must
award contracts to the lowest responsible bidder meeting the specifications let except the district has discretion to reject any and all bids.

For construction, the notice of bids must be published for two consecutive weeks in a qualified newspaper in general circulation. “Qualified” basically
means that the newspaper publishes daily, triweekly, semiweekly, or weekly newspaper of general circulation. The newspaper must be within the city in
which the district is located. If no qualified city paper exists, then it must be published in a qualified newspaper in the county. If there is no qualified
county newspaper, the District may publish in an adjoining county. RSMo. 177.086. The notice to bidders may additionally be published in a business, trade,
or minority newspaper or in other modes of communication, such as the district’s website.

3

‘Construction” vs. “Maintenance:” When is Bidding Required?

The definition of what constitutes “construction” under Missouri law is confusing and the line between “construction” and “maintenance” can be a blurry
one. The Missouri Supreme Court addressed this issue this last year in the context of a prevailing wage case, but ultimately deferred to the convoluted defi-
nition previously articulated by Department of Labor. As a result, we are left with an overly broad and ill-defined definition of “construction” for determin-
ing whether the work must be bid.

Under the Missouri Supreme Court’s recent analysis, it is only if the work meets the definition of “maintenance” and does not meet the definition of
“construction” that it can avoid the label of “construction”. Maintenance work is the repair, but not the replacement, of existing facilities when the size, type
or extent of the existing facilities is not changed or increased. The work is “construction” if it is construction, reconstruction, improvement, enlargement,

(Continued on page 19)
1. This article will discuss only the legal requirements for competitive bidding. Additional bidding requirements may be included in board policies or as part of grant requirements for certain purchases.



Dark Clues to the Universe

Space Place partners’ article

By Dr. Marc Rayman

Urban astronomers are always wishing for darker skies. But that complaint is due to light from Earth. What about the light
coming from the night sky itself? When you think about it, why is the sky dark at all?

Of course, space appears dark at night because that is when our side of Earth faces away from the Sun. But what about all
those other suns? Our own Milky Way galaxy contains over 200 billion stars, and the entire universe probably contains
over 100 billion galaxies. You might suppose that that many stars would light up the night like daytime!

Until the 20th century, astronomers didn't think it was even possible to count all the stars in the universe. They thought
the universe was infinite and unchanging.

Besides being very hard to imagine, the trouble with an infinite universe is that no matter where you look in the night sky,
you should see a star. Stars should overlap each other in the sky like tree trunks in the middle of a very thick forest. But, if
this were the case, the sky would be blazing with light. This problem greatly troubled astronomers and became known as
“Olbers’ Paradox” after the 19th century astronomer Heinrich Olbers who wrote about it, although he was not the first to
raise this astronomical mystery.

To try to explain the paradox, some 19th century scientists thought that dust clouds between the stars must be absorbing a
lot of the starlight so it wouldn’t shine through to us. But later scientists realized that the dust itself would absorb so much
energy from the starlight that eventually it would glow as hot and bright as the stars themselves.

Astronomers now realize that the universe is not infinite. A finite universe—that is, a universe of limited size—even one
with trillions of stars, just wouldn't have enough stars to
light up all of space.

Although the idea of a finite universe explains why Earth's
sky is dark at night, other factors work to make it even
darker.

The universe is expanding. As a result, the light that leaves a
distant galaxy today will have much farther to travel to our
eyes than the light that left it a million years ago or even one
year ago. That means the amount of light energy reaching us
from distant stars dwindles all the time. And the farther
away the star, the less bright it will look to us.

Also, because space is expanding, the wavelengths of the
light passing through it are expanding. Thus, the farther the
light has traveled, the more red-shifted (and lower in en-
ergy) it becomes, perhaps red-shifting right out of the visible
range. So, even darker skies prevail.

The universe, both finite in size and finite in age, is full of wonderful sights. See some bright, beautiful images of faraway
galaxies against the blackness of space at the Space Place image galleries. Visit http://spaceplace.nasa.gov/search/?

q=gallery.

This article was provided by the Jet Propulsion Laboratory, California Institute of Technology, under a
contract with the National Aeronautics and Space Administration.


http://spaceplace.nasa.gov/search/?q=gallery
http://spaceplace.nasa.gov/search/?q=gallery

Getting Too Friendly: The Amy Hestir Act
sy Christi L. Coleman-Flaherty
Thomas A. Mickes

With the passage of the Amy Hestir Act Student Protection Act (“the Act”), teachers across the state wondered
whether they needed to delete their Facebook “friends” while administrators wondered, “Who’s going to monitor
this?” On August 19, 2011, the Missouri State Teachers’ Association filed suit in Cole County Circuit Court against
the State, arguing that the law was deeply unfair. On August 26, 2011, Judge Beetam granted a preliminary injunc-
tion enjoining enforce-
ment of the portion of the

M ICKES G OLDM AN Act that prohibited com-

munication between stu-

O ’ TO O L E 9 L LC dents and teachers on

ATTORNEYS AT LAW non-work-related web-

sites that allow exclusive
access.

O’TOOLE, LLC

ATTORNEYS AT Law

Dé; MiCcKES GOLDMAN

In response to Judge Bee-
tam’s ruling, State Sena-

Named One Of the BeSt Law Fil‘ms tor Jane Cunningham

sponsored Senate Bill 1,
which would require that,
by US News and Best Lawyers R,
tricts prepare a policy
concerning staff-student
communication, to ad-
dress electronic media
and other mechanisms to
prevent improper com-

munications. Senate Bill 1

would also repeal the
Act’s prohibition on a
teacher establishing,

555 Maryville University Dr., Suite 240

St. LOlliS, MO 63141 maintaining, or using a
Phone: 314.878.5600 work-related internet site
unless it is available to
Fax: 314.878.5607 school administrators

and the child's legal cus-
todian, physical custo-

221 West Lexington, Suite 114 209 West Kunz dian or Iezall Suara R
Independence, MO 54050 Columbia, IL 62236 would also repeal the
Phone: 816.874.8000 Tel: 618.281.2700 A D
teachers establishing,
Fax: 314.874.8925§ Fax: 618.281.2701 maintaining, or using a

non-work-related inter-
Toll Free: 1-866-287-8678 net site whichig
exclusive access with a
current or former stu-

www.mickesgoldman.com dent. Finally, Senate

Bill 1 would repeal the

The choice ofa lawyer is an important decision and should not be based solely upon advertisements. (Continued on page 9)
This disclosure is required by rule of the Supreme Court of Missouri.
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MARE Associate Membership

Companies/Organizations Contact Phone Number
ABC Systems, Inc. George Baker (573) 348-5600
ACT, Inc Rick Bryant (847) 634-2560
Allied Bus Sales Jeff Futrell (800) 890462-0173

American Boiler Services, Inc. Mike Hemphill, Dean Phillips St. Louis (800) 235-5377 — Kansas City (888) 440-0382

American Trust Group Holding

Budget Plus Software

Center for Distance/Independent Study
Central State Bus Sales

Claim Care Inc.

Constellation NewEnergy Gas Division, LLC
Control Technology & Solutions
Cooperative School Districts

Dake Wells Architects

Dickinson Hussman Architects
ERateProgram, LLC

Facility Solution Group, LLC

Forrest T. Jones & Company

Forrest T. Jones & Company

Forrest T. Jones & Company

Forrest T. Jones & Company (LTC)

Foundation for Educational Services, Inc. (SOCS)

George K. Baum & Company

Guin, Martin & Mundorf, LLC
Honeywell

Insurance Benefits Consultants, LLC
Inter-State Studio, Inc

Johnson Controls

Kromm, Rikimaru & Johansen, Inc.
Lindenwood University

L.J. Hart and Company

Mickes Goldman O’'Toole, LLC
Mid-America Facility Solutions
Midwest Bus Sales

Midwest Digital Systems

Midwest Transit Equipment

Mike Keith Insurance

Missouri Consultants for Education
Missouri Energy Center

Missouri Retired Teachers Assn.
Missouri Rural Water Association
M.U.S.I.C. / Arthur J. Gallagher & Co.
National Financial Brokerage

New System

Quality Network Solutions

Region VIII Educational Service Center (TIPS)
Sam A Winn & Associates Architects
Septagon Construction Company
Sitton Construction Group

Software Technology, Inc

Southern Bus & Mobility, Inc.
Thomeczek & Brink, LLC

TREMCO

Tueth Keeney Cooper Mohan Jackstadt

USI Insurance Services, LLC
Vanderford and Associates

VIRCO Inc.

S.L. Baker, Ray Shoaf
Leland Foster

Kristi D Smalley

Jeff Reitz

Stacy L. Dye

Larry D. Kilpatrick

Scott Ririe, Gina Bicknese
Sandy Berg

Brandon Dake, Andrew Wells
Dwight Dickinson

Richard Senturia

Rick Bischoff

Terence O’Malley

Gary Hawkins

Kenneth Wilson

Mark Iglehart, Harvey Day
Stacey Musil

Greg Brickner, Dick Bartow
Duane Martin, Shellie Guin, Barney Mundorf
Joel Gundelfinger

Jay Boice

Roger Kimball

Gerard Puleo

David Kromm. ATA

John Feely

Larry J. Hart, Roger Adamson
Tom Mickes, Teri Goldman
Kyle Greenfield

Jack Woolfe

Nathan Dowling

Ken Pearce, Stephen Ball
Jeanie Cunningham

Bill Ray

Bernard Thompson

Jim Kreider

John Hoagland

Gary VanMeter

Gerald W. Littell

David Thompson

Mel Workman

David Mabe, Kim Thompson
Sam A. Winn, Terry Holder
R. Thomas Howard, Dennis Paul
Doug Sitton

Dan Snodgrass

Tom Gerbes

James G Thomeczek

Matt Wegenka

Pete Yelkovac

Lonnie Thompson
John Vanderford
Luke Bligh

(573) 374-9991
(816) 847-6610
(573) 882-4054
(636) 343-6050
(660) 327-5308
(800) 829-3900
636) 230-0843
(314) 692-1224
(417) 831-9904
(314) 727-8500
(314) 282-3676
(636) 537-0203
(816) 968-0612
(660) 247-3967
(417) 429-3957
(800) 821-7303
(800) 850-8397
(800) 821-7195

Kansas City (816) 333-1700

(636) 327-6987
(417) 455-6000
(660) 826-1764
(314) 307-6182
(314) 432-7020
(636) 949-4481
(800) 264-4477
(314) 878-5600
(816) 524-5616
(913) 422-1000
(816) 439-4979
(800) 933-2412
(660) 885-5581
(816) 322-0870
(573) 751-7466
(877) 366-6782
(417) 876-7258
(636) 916-3433
(573) 289-4211
(314) 420-5742
217-728-3155
(866) 839-8477
(417) 882-7821
(800) 733-5999
(314) 412-5677
(417) 350-8601
(866) 327-1600
(314) 997-7733
(417) 894-4934

(314) 880-3600/(816) 448-3730

(573) 263-8545
(816) 876-3072
(314) 518-5973



NEW ONLINE PORTAL TO TRAINING

> YOU GO A STEP BEYOND FOR YOUR PASSENGERS.
NOW WE'RE GOING A STEP BEYOND FOR YOL.

IC Bus understands the responsibility you have to transport your passengers safely. That's why we created IC
Beyond especially for you. This brand-new program goes further than any other bus manufacture to make
sure you have the support and resources you need to properly operate, manage and maintain your buses.
Instant access to parts and service information, hands-on and online training, business management
resources, networking tools and more—they’re all yours as a member of IC Beyond.

BEST OF ALL, ENROLLMENT IN IC BEYOND IS FREE.

HOW DO WE GO BEYOND THE BUS FOR YOU?

By giving you all the tools you need to easily and effectively keep your bus operations moving.
Membership benefits include:

ONcommvano EDUCATION ONcommano PARTS INFORMATION
Educate your technicians, operators and fleet Online portal providing instant, free access to the
managers on how to properly maintain your buses and complete VIN-based parts lists, illustrated component
use or powerful business tools with online education drawing, parts information letters and convenient
courses specific to your products. electronic ordering for the parts you need.
ONcommano SERVICE INFORMATION Miowest TransiT LINIVERSITY
Simply enter a VIN, and this online system provides A unique opportunity to get valuable on-site,
real-time access to repair procedures, warranty hands-on training from IC Bus’ top technicians at
information, service bulletins and other vehicle specific the IC Bus facility in Tulsa, OK. All members receive
service information to help facilitate better vehicle full access to all the bus components, allowing you
maintenance and uptime. to practice the skills required on the job. IC Beyond
members receive 50% off IC Bus University
enroliment.

BE SURE TO ACTIVATE YOUR MEMBERSHIP AT
www.joinicheyond.com

AlIIWEST
ﬁ TRANS/IT EOU/PME/VT'

Call Ken Pearce toll-free at (866) 366-7173 if you need assistance.
www.midwesttransit.com
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Improving Missouri schools . . .

. . . growing Missouri’s economy

%_, | |
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CONT NOL OGY AND SOLUTIONS
g/ -
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HEpg S0l SeHaDls With over 60 projects in Missouri, CTS is the leader

in helping Missouri schools improve learning
environments and reduce energy expenditures!

create 21st century
learning environments
with energy saving and

environmentally
responsible building » Missouri School Projects 65

renovations, and » Repeat Customers 41%
complete
state-of-the-art
security solutions.

« Missouri School Districts 46

Buildings Improved 141
Students Impacted 63,836

CTS

CONTROL TECHNOLOGY
AND SOLUTIONS

15933 Clayton Road, Suite 110
St. Louis, MO 63011

p 636.230.0843
1636.230.5886
www.thectsgroup.com
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2011 Scholarship Recipients

MARE Scholarshin Associated Electric Scholarship

Bailey Nichole Neidel Hannah Broz

Hannah Broz is a graduate of Montgomery County R-II High
School, Montgomery City, Missouri. She is currently attend-

ing William Woods University — Fulton, Missouri, majoring in
Elementary Education.

Bailey Nichole Neidel of St. Joseph, Missouri, is a graduate of
Benton High School in St. Joseph School District. She is cur-
rently attending Missouri Western State University, St. Joseph,
Missouri, majoring in Elementary Education.

Howard Heidbrink Scholarship

Krystle Norma Annie Brechbuhler

Krystle Brechbuhler is a graduate of Aurora High School, Aurora, Missouri.
She is currently attending Drury University — Springfield, Missouri, work-

ing on a major in Music Education.
David M Cooper Scholarshlp L] Hart Scholarshlp
A

Ryan Flanagan Justine Michelle Bane

Ryan Flanagan is a graduate of Elsberry High School, Els-
berry, Missouri. He is currently attending Central Methodist
University — Fayette, Missouri, majoring in History Educa-
tion.

Justine Michelle Bane is a graduate of La Plate High
School, La Plate, Missouri. She is currently attending
Hannibal-LaGrange University — Hannibal, Missouri,
majoring in Early Childhood Education.



(Getting Too Friendly: The Amy Hestir Act—Continued from page 4)
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convoluted definitions of “exclusive access,” “former student,” “work-related internet site,” and “non-work-
related internet site” currently found in the Act. On September 9, 2011, Senate Bill 1 passed the Education Commit-

tee and on September 19, 2011, was referred to the Rules Committee.

While the General Assembly works through proposed new language in order to bypass the Court’s injunction prior
to the expiration of the Order’s 180-day term, there are a few things that we do know are still viable under the Act.

First, and perhaps most important, the Act’s provisions regarding the reporting of suspected child abuse is still alive
and well. Under the new requirements of the Act, if a student reports abuse by a school employee to another school
employee, the latter has 24 hours to report the conduct to the Children’s Division. Note that this is 24 actual clock
hours — so if a student reports the misconduct to a school employee at 3:00 p.m. on a Friday, the employee has to
report the misconduct to the Children’s Division by 3:00 p.m. on Saturday. Further, the district cannot conduct an
investigation into the allegations for the purpose of determining whether the allegation is substantiated (although it
may investigate the allegations for the purpose of making a decision regarding the accused employee’s employ-
ment). If the Children’s Division reaches a finding of

“substantiated” at the conclusion of its investigation, Missouri Association of Rural Educa-
the district must immediately suspend the accused tion

employee’s employment (if it has not already done Officers and Board of Directors

S0). 2011-2012

Second, If a school district had an employee whose job | | Officers
1n\.folved cont'act with children and the dlStI‘lC't re- e President John Brinkley
ceives allegations of the employee’s sexual misconduct

and as a result of such allegations the district either » ViceFresident Eric Cooley

dismisses the employee or allows the employee to re- | ¢ Secretary Philip C. Dorth
sign, the district must disclose this fact to another e Treasurer Mary Lue Potthast
school district which makes an employment inquiry Regional Board Members

about the former employee.

e Region A: Tim Boatwright (Halfway R-I1T)

Finally, while the injunction stays enforcement of the
prohibition on online communication, it does not re- | * ReglonB: Yancy Poorman (N. St Francois)
lieve school districts of their responsibility to prepare ||, Region C: Dan Decker (Aurora R-VII)

a policy enforcing the Act. MCE has prepared a policy
to allow districts to meet their policy-making obliga-  RegionD: Eric Cooley (Stoutland R-IT)
tions under the Act. However, until either new legis- ||, Region E: Kenneth Cook (Malden R-T)
lation i d, the injuncti i th t . .

ation is passe , e injunction expires, or. .e C01.1r . Region F: John Brinkley (East Lynne #40)
rules on MSTA'’s request for a permanent injunction,
districts should advise their employees that if they * RegionG: Wayne Stewart (Glenwood R-VII)

rely on the Court’s Order during its pendency, they e Region H: Fred Weibling (Madison C-3)
will not be disciplined for their online communica-
tions with students, unless the communications vio-

e Regionl: Douglas Carpenter (Norborne R-VIII)

late already-existing Board policies (e.g. policies pro- * RegionJ: S (Wb AT ETIRATD,

hibiting sexual harassment and child abuse). If Sen- School Board Representatives:
ate Bill 1 passes both houses of the General Assembly ||e Austin Sutton (Taneyville R-II)
and is signed into law, districts will still have a policy-

. ) . . e John Poston (N. St. Francois Co. R-I)
writing requirement, but will have until March 1,

2012, to meet the requirement. As noted above, if
Senate Bill 1 becomes law, the particulars of the policy | | Terry Reid (Lindenwood University)
will differ from the current requirements under the o @ sk (K-8 Assn.)

Act. you have further questions regarding the implica-
tions and implementation of the Amy Hestir Student
Protection Act, contact the attorneys of Mickes Gold- | |¢ LarryJ. Hart (L.J. Hart & Company)

Higher Education/K-8 School Representatives

Advisory Members

man O’Toole or your legal counsel. e Kristi Smalley (MO. Distance Learning)
Executive
e RayV. Patrick Executive Director

e Philip Dorth Associate Director




"Third Annual Webinar Series for Rural Educators

Preparing Missourt’s Rural Students for College and

LATE NOTE: This series has been postponed until January. Watch for details.

During the 2011-2012 school year, the Missouri ACT State Organization will
once again offer a Webinar Series for Rural Educators. The 36 teams from
across Missouri that have participated to date have reported that
the information provided in the Webinar Series helped them tre-
mendously in designing dynamic action plans for better preparing
all of their students for college and career readiness. While we have
focused on rural schools and districts, we certainly realize the power of this
information for all districts. Accordingly, non-rural districts will be consid-

ered for participation on a case-by-case basis.

ACT and the Missouri Department of Elementary and Secondary Education’s

Guidance and Counseling Section of the Office of College and Career Readiness are pleased to again offer
this program at no charge to districts and schools. We are inviting you to form a vertical team
(district administrator, building administrator, curriculum/assessment coordinator, teacher and counselor
-or a similar combination of personnel) from your district to participate in our 2011-2012 Series. We also
encourage districts to include a middle school representative in the team membership. Considering the im-
portance of early interventions for student success, it is essential to begin college and career readiness con-
versations and action planning as early as possible, middle school and earlier. (It is also acceptable for
schools to form vertical teams.)

We are confident you will benefit from information provided, as well as from the dynamic interactions you
will have with colleagues from across

the state. An expected outcome of Late model
participation is for each team to ready for
produce a college and career

-

=< E-OVWNIEZD school buses

- [ = delivery!

readiness action plan for pres-
entation during the last session
and implementation in the
months following the Webinar
Series.

IS Blue Bird e 16 - 83 passengers
. All Americans e 5,000 - 50,000 miles

ﬂ@ Blue Birg @ Airconditioning

@ Wheelchair lifts
vialoas - @ Air and hydraulic brakes e
d Blue Bird e Automatic transmissions s sws

Wicro Birds e Gasoline and diesel engines

FINANCING OPTIONS AVAILABLE!

We hope you will join us for the 2011
-2012 Missouri Webinar Series for
Rural Educators. If you have ques-
tions, please call Rick Bryant, ACT
Senior Consultant, at 847-634-2560
or Bragg Stanley, DESE Director of
Guidance and Career Services, at 573

'—751—0857. We look forward to .hear— @@&g@ﬂ {t@]ﬁ@@ @@ S@U@@g U[m@o

ing from you and the opportunity of
T B ith ot i the vor mear fas www.centralstatesbus.com

e B Sy 8(00-825-8273

E _|
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PRESS RELEASE

The American Legion Boys State of Missouri, Inc.

FOR IMMEDIATE RELEASE FOR MORE INFORMATION:
August, 2011 Contact: MBS Headquarters
1-877-342-5627

MARE SPONSORS STUDENTS TO ATTEND 72 SESSION OF MISSOURI BOYS STATE

(WARRENSBURG, MO) - Johnathan Lindeman from Aurora High School and Raymond Winfrey from Humansville High School, both spon-
sored by the Missouri Association of Rural Education, were among 932 outstanding Missouri students to participate in the 72" ses-
sion of The American Legion Boys State of Missouri program held June 11-18 on the campus of the University of Central Mis-

sourl in Warrensburg.

Missourt Boys State is designed to educate and train young leaders in functional citizenship, leadership, and government. The

student leaders, “citizens”, combine their knowledge and skills to build an entire operational state government in a single week

which includes electing city, county, and state officials. Boys State 1s a pure democracy in that all citizens may vote and are eligible
to hold office. Participants fully engage in activities during the eight-day program as they gain an understanding of government, learn about their

rights and responsibilities as citizens, and enhance their leadership and citizenship skills.

Lindeman and Winfrey were nominated to attend this once in a lifetime experience by their high schools and selected based on their academics,
character, leadership, and citizenship. The Missouri Association of Rural Education afforded Lindeman and Winfrey the opportunity to partici-
pate in A Week to Shape a Lifetime - Missouri Boys State. Lindeman (son of Tina and Timothy Lindeman) is a member of the National Honor
Society, Band (assisted as percussion section leader), Literacy Club, and Spanish Club. He also earned the distinction of being named to the All A
Honor Roll throughout High School, an Academic Letter, and many other academic awards while maintaining perfect attendance. Lindeman let-
tered m both soccer and track and received most improved and team leader awards i soccer. In addition, he coaches and referees youth soccer
and 1s active 1in his Church youth group. While at Boys State, Lindeman was a citizen of Lewis City and a member of the Federalist Party. He at-
tended Law School and passed the Boys State bar exam which qualified him to be a practicing attorney during the week. After becoming an attor-
ney, he opened M and J’s Law Firm and represented clients in several cases. Further, he served as a Delegate to State Convention, Ward III and a
City Election Judge.

Winfrey (son of Kenneth and Sarah Winfrey) 1s a member of the National Honor and Future Business Leaders Association and
has served as Vice-President for both groups. He also participates in 4-H and Future Farmers of America. Winfrey has achieved
the Star Greenhand Degree and received the Star Chapter Farmer Award. He has served as the FFA Vice-President, 2" Vice-
President, and Sentinel. At Missourt Boys State, Winfrey was a citizen of Gambrel City and a member of the Federalist Party.
He attended Law Enforcement School and served as a Policeman and Fire Chief. In addition, he was on the ballot for the City
Council, Ward III.

_

During Boys State and along with all participants, Lindeman and Winfrey were mvolved i a wide variety of educational and recreational activities
and heard inspirational talks from and asked questions of both state and national leaders. Speakers for the 2011 session included: Former U.S.
Ambassador to the United Nations and Missour1 Senator John C. Danforth; Governor Jay Nixon; Former Governor Bob Holden; Missourl Secre-
tary of State Robin Carnahan; President - South Central Region, AT&T Kelly M. King; Federal Judge Duane Benton; and White House Fellow

and Navy Seal Commander Eric Greitens.

The entire Boys State staff 1s comprised of educational, legal, professional, and civic leaders who volunteer their ime each year. Missour: Boys
State 1s a 501(c)(3) organization and is a Missourt American Legion program. Sponsors, like MARE, are critical in the continued success of the
program. Organizations, businesses, and individuals interested in becoming a sponsor are encouraged to contact the Missourt Boys State Head-
quarters at 1-877-342-5627.

Students who will be juniors during the 2011-12 academic year and are interested i participating should contact their High School Counselor or
visit the Missouri Boys State website at www.moboysstate.org. The 2012 session will be held June 16-23. Informational presentations by a Boys
State staff member may be requested by contacting the Missouri Boys State Headquarters at 1-877-342-5627 or email bet-

tie.rusher@moboysstate.org.


http://www.moboysstate.org

Cultural competency for kids (and adults)

Jmny Hopp, former Human Development Specialist, University of Missouri Extension

Cultural competence is defined as the ability of individuals to work or respond effectively across cultures in a way that
acknowledges and respects the culture of another. Culturally-competent youth are respectful of the values, beliefs,
traditions and customs of others.

Cultural competency is taught as parents, teachers and other role models for children teach children how to show re-
spect. The beginnings of respect are found within the home where parents show consideration for each other by lis-
tening when the other talks, help each other with household tasks and childrearing. For very young children these be-
haviors allow trust to develop. As the child becomes able to do things for himself he gains confidence in his ability to
interact with others safely. Also, children are naturally curious. All of these factors create an ideal situation for chil-
dren to learn about the traditions of other cultures as they encounter them in the community or school.

Scholars agree that the first step to understanding another is to understand you. If we encourage our children and
youth to learn about their own heritage we give them a foundation for understanding others. Experience is the best
teacher for this learning. Here are some ideas for learning more about yourself as well as others:

o Explore the place where you were born. Talk with your children/grandchildren about it.
e Learn about your own ethnic background. Share what you learn with others.

e Teach your children about their heritage. Explain customs, traditions, holidays that are specific to their
heritage.

o Listen to music from a variety of sources. Take a friend or relative with you to a concert.
o Taste foods from around the globe. Compare the various ways people prepare and eat the same foods.

o Attend a festival or fair to learn more about others. Take the opportunity to ask questions about the
exhibits from the people displaying them.

e Tune into educational television programs. Talk with others about what you have seen.
e Consider learning another language. Just knowing a few words can be very helpful when needed.

o Interview your elders to learn more about your family history. Share it with younger family mem-
bers.

e Visit other places. When visiting, shop where the locals shop, ride the local transit, look for neighborhood
eateries, and interact with and learn from people who live there.

e Assist children in learning appropriate ways to respect others when you disagree with them.
Practice how to say “no thank you” when asked to do something you do not wish to do.

e Teach children to listen to others. This also involves asking questions for clarification and responding
respectfully.

e Volunteer to host visitors from other places. Share your culture with them.

Cultural competence will be required of the citizens of the world in the future for business and leisure. A family can
assist their children in becoming culturally competent. The best time for children to learn these skills is early and the
best teachers are parents, grandparents, aunts and uncles.

For more information:

Williams, B. (2001). Accomplishing cross-cultural competence in youth development programs. Journal of Exten-
sion, 39. Available at: http://www.joe.org/joe/2001december/iwi.html



http://www.joe.org/joe/2001december/iw1.html

N‘ Missouri Rural Water Association
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“Your resource for water quality.”

You're in charge of your rural school's water supply. The state sent you a letter
telling you the bacti samples from your school's water supply weren't taken last
month and you need to do public notification.

You know about MAP testing but what the heck’s a Bacti Sample?

MRWA can provide you with on-site help...at no charge!

MRWA offers on-site technical assistance to schools on water and wastewater problems at
no charge via grant monies from USDA. We also offer:

o DNR Water and Wastewater Certification Hours 'l“rnm AINING VOUCHERS
o Waterleak detection and wastewater troubleshooting WELCOME

e Training events throughout the state for your water and wastewater system operator

e  Acceptance of DNR training vouchers

1-800-232-MRWA (6792) — www.moruralwater.org

Become the superhero of
your school’s website.

Build your professional
online image with:

® Easy Website Updates
® Timely Event Notifications
@ Classroom Teols

#® Language Translation
® Live Customer Support

Simplified Online Communication System
800.850.8397 | www.SOCS-hero.org




Healthy Teeth -Healthy Body

Taking care of your teeth may not only brighten your smile, it may help prevent disease. The more the correlation be-

tween oral health and general health continues to increase, the more likely i1t will be that a growing number of people

will recognize the importance of proper, ongoing oral care.

For example, a study on heart disease in women ages 44 to 88 found
that women who received regular oral care were almost 33% less
likely to suffer from heart disease than those who had no regular

dental care.+ Imagime the impact that could have on your staff.

According to an article at www.mayoclinic.com/health/dental/ .
DEO0001 other diseases and conditions linked to oral health imnclude &%
strokes, diabetes, premature birth, HIV/AIDS, Osteoporoses, and ” N

Alzhemmer’s. By taking care of your oral health, you are making an investment in your overall health.

A great way to encourage regular checkups 1s to offer a quality voluntary dental package to your staff. Dental msurance

1s one of the most requested benefits and can be made available tax-free through your Section125 cafeteria plan.

For information on the MARE endorsed voluntary dental program, administered by Forrest T. Jones & Company,
please contact Mark Iglehart at miglehart@ftj.com, your local FTJ representative, or Jerry Littell at
jerryht@centurytel.net.

19th annual

Coordinated School
4+ Health Conference
December 1-3, 2011

The Power of Partnership:
Strengthening School, Family
and Community Connections

Lodge of the Four Seasons Resort

Lake Ozark, Mo.
Sponsored by the Missouri  §

Coordinated School Health Coalition
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Forrest T. Jones & Company

A Comprehensive Employee Benefits
Program Manager

Endorsed by:
| The Missouri y The Mizsoun Retired
ﬂ*. Association of ; Teachers Association and
’| Rural Education Public School Parsonnel

Group Benefits

+ Multiple Plans & Carmiers

* Customized Website

= H.5.A Education Specialists
Retirement Savings

= 403(b) & 457 Plans

= Administration

* Compliance

Voluntary Programs
» Allstate Workplace Division
= Dental & Vision Plans
= 5135 Cafeteria Plan Services
* Retiree Insurance Programs

For Informathon and Propesals Contact: e e
[Famest T. Jones. & Compamy
sone St MEUHP
{2004 B1-7303, ext 1108 . ETE—
moeducatorsilit com LY W —
wmﬁq.[:umfnmd FTJ E the Mesowi Elucaiprs Unfiod
Hoalth Fian AdminEtrator
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MARE Superintendent Search

The MARE organization is available to all school districts throughout Missouri to
facilitate superintendent searches. MARE prides itself in being able to help school
districts locate and employ leaders in a very cost competitive manner.

In an effort to maintain cost effectiveness, MARE’s superintendent searches make
significant utility of technology to facilitate its work with boards of education who
are seeking interested candidates. Mailings, notifications, listings, reviews,
profiles, and other search techniques are efficiently designed and delivered to allow
MARE to offer its search services at a reasonable cost to the school district. The
following charges apply:

District Enroliment Charges District Enroliment Charges
500 students or less $2,500 2501 - 3000 students $5,000
501 - 1000 students $3,000 3001 - 3500 students $5,500
1001 - 1500 students $3,500 3501 - 4000 students $6,000
1501 - 2000 students $4,000 Above 4000 students $6,500
2001 - 2500 students $4,500

NV AVERVARVAR

If a school district is current in their annual membership with MARE, the above professional chares
will Include the official mailings to every district in the state of Missouri. If a non-member district
engages MARE to conduct their superintendent search, MARE will Include In the above professional
charges a full year’s membership in the MARE organization for that school district.

—

School districts interested in more information about the superintendent search services should
forward inquiries to:

MARE Superintendent Searches
Dr. Ray V. Patrick

201 South Holden St., Ste 202
Warrensburg, MO 64093

Phone: (660) 747-8050
Cell Phone: (660) 909-5118
Fax: (660) 747-8160
Email: rpatrick@moare.com

MARE will provide the following services to school districts wishing to conduct their own
search:
+ Listing of the opening in the MARE Focus (emailing to all Missouri districts)
+ Listing of the opening on the MARE website (home page with link) and MO
Administrator Jobs site
* Sample sets of interview questions (no cost)
* Set of Missouri School District mailing labels (cost - $10.00) or will provide by
email for district download at no charge.
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“Forrest T. Jones & Compal ar tanding job in providing
quality plans, excellent service mel . The
commitment by their tea s me to s on other areas of
school b‘g\qiness rather tha insurance benefits.” A

. ToniHill

#5234 1210

The Missouri Educators
Unified Health Plan:

You have questions...We have answers.

Over 90 Missouri School Districts have joined the MEUHP
to work together on a district, regional and statewide basis
for the best combination of strength, stability and service in
their health employee benefit plan.

The MEUHP is just one of the many
employee benefit plans available MiSSoURI EDUCATORS
through Forrest T. Jones & Company ~ UNIFIED HEALTH PLAN, INC.

(FTJ). As a full-service broker, we

can shop the best plans from the best MEU HP
carriers to fit your particular needs.
For more information, contact your STABILITY & SERVICE"

FT] representative or Mark Iglehart WWW.MEUHP.COM
at (800) 821-7303 x1298.

"UNIFIED FOR STRENGTH,

Forrest T. Jones & Company
3130 Broadway ® PO. Box 418131
Kansas City, MO 64141-8131
(800) 821-7303

www.ftj.com/moed ® moeducators@ftj.com

Serving Missouri Educators since 1953!




ARKANSAS TIPS/TAPS NEWLY AWARDED VENDORS

Assistive Technology Awarded Vendors Energy Professional Services Awarded Vendors

2M Solutions, Inc Education 2000 Abacus Project Management, Inc
ADVANCED MULTIMEDIA DEVICES, INC. Fun and Function, LLC ARAMARK Management Services Limited Partnership

Altex, Electronics, Ltd Learning Services Energy Systems Group
Augmentative Communication Consultants  Optus, Inc. Project Management Group, LLC
B2B Computer Products Pitsco Education

Beasley Technology Renaissance Learning, Inc.
Camcor, Inc. SmartEd Services

CDW-G TFH USA LTD

Cytek Media Systems, Inc Video Reality

Data Projections, Inc. White River Services

Schneider Electric Buildings Americas, Inc
The Linc Group

Photogra Services Awarded Vendors

J. Messer Photography
Life Touch National School Studios

Trades, Temporary Labor and Materials Awarded Vendors

3T Building Materials, LLC G.A.G. Builders Inc. Platinum Mechanical, LLC

All Star Bleachers, Inc Gallagher Construction Services PMG Project Management Group, LLC
American Wick Drain Genesis Datacm, LLC Prime Source Construction, Inc
Anchor Roofing Systems Go Ye, Inc. Project Management Group, LLC
ArCom Systems, Inc. Harco Constructors, LLC R & B Roofing, LLC

Arkansas Automatic Sprinkler/United Fire I. C. Enterprises, Inc R L Consulting Group, LLC
Suppression Joneshoro Roofing Co, Inc Satterfield & Pontikes Construction, Inc
Birdsong Electric Sales and Service K-Con, Inc Seamless Systems, Inc

Carrier Corporation (Manufacturer) Kelly Services, Inc Shaw Sportexe

CAS Companies, LP Krebs Brothers Restaurant Supply Co, Inc Simmons & Sons Construction Company, LLC
Castro Roofing of Texas Landscapes Unlimited, LLC Simon Roofing and Sheet Metal Corp/SR Products
Chemical Response & Remediation Loss Mitigation Services, Inc. SmartGroup Systems
Contractors, Inc. LRE Royal Electrical Contractors Snyder Environmental & Construction, Inc
Chenal Restoration Contractors, LLC MICO Industrial Corp. Stanford Flooring Company

Data Network Systems, Inc. Mid-Western Commercial Roofers, Inc. Stewart & Stevenson

Delcom Group Mobilease Modular Space, Inc TBey & Associates HR Consulting and Staffing
Duro-Last Roofing, Inc Monument Constructors, Inc The Linc Group

EnviroShield Industrial Solutions, LLC Panel Built, Inc Traco Construction Co, Inc

Fleming Controls and Power Specialties, Inc Parsons Commercial Roofing We Build, Inc

Freedom Roofing Solutions, Inc Pl Roof Maintenance, Inc. WnR Inc

LJ HART

& COMPANY

Creative Financing Ideas for Local Governments, Schools, Counties, Cities

OUR SERVICES
Debt Repayment Plans e Bonding Capacity

16401 Swingley Ridge Road e Suite 210  St. Louis, Missouri ¢ 63017-0740
(800) 264-4477 « www.ljhartco.com

Cash Flow Analyses

Lease Financings

Credit Enhancement

Investment Assistance

e Construction Fund e Developing Election
Reinvestment Strategies
e Form C Calculations e Refunding Analyses
e Missouri School e School Bus Lease
Foundation Formula Financing

Staffed To Serve Your Needs

Expertise
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PURCHASING MADE PERSONAL WITH TIPS

Purchasing

The Interlocal Purchasing System (TIPS) is a Combined Purchasing Program available to all School Districts (Private
or Public); Higher Education Institutions; and City or Government Agencies for “FREE”.

em

Go to www.tips-usa.com Click on MEMBERS. Click on MEMBERSHIP. Find the Interlocal Agreement and Board
Resolution for Missouri. Download and print. Fill out and mail to TIPS. Take advantage of the savings in time, money
and paperwork when ordering office and teacher supplies, equipment, classroom and office furniture, HVAC, custodial
supplies, paper, computers and other technology related items and much more. To view a list of all TIPS Awarded Con-
tracts, go to www.tips-usa.com Click on MEMBERS then Click on CONTRACTS. For questions regarding TIPS,
call 1-866-839-8477.

BUILDING A TEAM
SEPTAGON || coccw  sms  commaon

CONSTRUCTION

For more information, contact:

Dennis Paul
at 660-827-2112, ext. 139

or Tom Howard
at 573-826-0640 Public school district.

WWw.sepfagon.com

GUIN MARTIN MUNDORF

Introducing a law firm

Dedicated exclusively to the representation of

Sedalia, MO - Columbia, MO - Jefferson City, MO » Osage Beach, MO
Des Moines, IA « Cedar Rapids, IA

(55CLAIM CARE

Incorporated

Contact:

Duane Martin or Shellie Guin

Kansas City Office:
9237 Ward Parkway, Ste 240
THIRD PARTY PROGRAM ADMINISTRATION Kansas City, MO 64114

816.333.1700

Fax: 816.886.3860

+ SCHOOL DISTRICT ADMINISTRATIVE CLAIMING (SDAC)
+ DIRECT |IEP THERAPY

+ LOCAL TAX EFFORT BILLBACK — PUBLIC PLACEMENT FUND www.gmmschoollaw.com

877.327.5308 ph

The choice of a lawyer is an important decision and should not be based

Paris, Missouri « claim@centurytel.net ;
solely upon advertisements.

Stacy L. Dye, Founder & President |mplify|ng Mo HealthNet



http://www.tips-usa.com
http://www.tips-usa.com

James G. Thomeczek @ C LAIM C ARE

Incorporated

Attorney at Law

Stacy L. Dye

1120 Olivette Executive Parkway Founder & Presu!ent ,,,,,,,
Suite 210 A:_».::-‘j_t,’ii_/f'f.if;ff,’f'Til.
St. Louis, Missouri 63132 X "
314.997.7733 claim@centurytel.net
314.997.4888 fax 877.327.5308 ph
314.302.1120 cell phone 877.483.2598 fax

james.thomeczek @ TBlawfirm.com Post Office Box 247

ri 65275

simplifying Mo HealthNet

Mark Iglehart

COOPERATIVE » Kim Thompson r a .
Assistant Vice President

TIPS/TAPS Cooperative Coordinator

PO Box 1894

T FORREST T. JONES  (800) 821-7303, ext. 1298
el 908.243.47 & COMPANY, INC.  FAX (816) 968-0697
PURCHASING SYSTEMS Cell 903-243-4789 b ar @i
Phone: 866-839-8477 mig e&a_rt m;.com
www.tips-usa.com Fax: 866-839-8472 Group Insurance WWW.IlJ.CO
E-mail: ips@reg8.net Administrators

email kthompson@reg8.net

3130 Broadway
A Cooperative Purchasing Program Serving Schools (Public & Private), Colleges, Universities, City and County Municipalities. KansaS City, MO 641 1 1 -2406

2012 Annual MARE Conference
§ are February 23, 24, 25, 2012

Terence M. O’Malley, Esq. Conference Da

Director
403(b)/457
Administration & Compliance

~F

FORREST T. JONES

(816) 968-0612
S — FAX (816) 968-0580

PLEASE CALL tomalley@ftj.com
TO
DISCUSS 3130 Broadway
PLAN OPTIONS Kansas City, MO 64111-2406

Award Nomination

Conferenee Registration, Ex-

(Do We Have to Bid That? - Continued from page 2)

alteration, painting and decorating, or major repair.

The Sale of Surplus Property

For seven director districts, RSMo. 177.091 requires bidding for the sale of the district’s personal or real surplus property. Personal property may be sold or
leased to a city, state, agency, or municipal corporation or other governmental subdivision of the state located within the boundaries of the district for public

use and purposes or public institution of higher learning with proper notice. Personal property not disposed of in this way must be sold or leased to the
highest bidder.

By contrast, real estate may be sold or leased with the assistance of a broker or may be sold or leased to a city, state, agency, or municipal corporation or
other governmental subdivision of the state located within the boundaries of the district for public use and purposes or public institution By contrast, real
estate may be sold or leased with the assistance of a broker or may be sold or leased to a city, state, agency, or municipal corporation or other governmental
subdivision of the state located within the boundaries of the district for public use and purposes or public institution of higher learning with proper notice.
Real estate not disposed of in this way must be sold or leased to the highest bidder. The district must give public notice of sale/lease in a newspaper of gen-
eral circulation for two consecutive weeks, with the last publication at least seven days prior to sale or lease.

Conflicts of Interest

Under Missouri law, it is permissible for board members (not in first class counties) to bid on district projects in certain circumstances. If the board mem-
ber does bid, the bid must be the lowest. Furthermore, the board member must not have any “inside information” before submitting the bid to avoid a con-
flict of interest and potential ethical violation. Finally, a board member in a first class county commits a Class A misdemeanor if he or she sells or provide
commodities to the district and must forfeit his or her seat.

Conclusion

Missouri public school districts must be mindful of the foregoing legal requirements for competitive bidding. Although not extensive, these requirements
can be confusing. This confusion may lead to legal challenges and challenges from patrons based upon allegations of fiscal irresponsibility. As a result,
board members and administrators should have a general familiarity with the bidding procedures and requirements applicable to specific types of pur-
chases.



Missourt Association of Rural Education NON-PROFIT
201 South Holden Street, Suite 202 Permit No. 1

. , PAID
Warrensburg, Missour1 64093-3400

Centerview, MO

Our purpose is to LISTEN to the NEEDS of rural Educators and then help them meet those NEEDS as efficiently as possible.
Through this type of SHARING and COOPERATION we can improve the OPPORTUNITIES for the CHILDREN of rural Missouri.

Disclaimer — The view expressed in the articles printed in
Yes!!!! I want to be a member of MARE

this publication do not necessarily reflect the opinions held
by the MARE organization, or the Board of Directors. Please| | K2 School Districts = 8500 yearly
direct any comments and/or suggestions to the Executive K-8 School Districts — $200 yearly
Director at (660) 747-8050 or email: rpatrick@moare.com

Not for Profit Corps & Institutions — $125 yearly

For Profit Corps (Associate Members) —— $275 yearly

Superin tendency Search Individual Member from Non-Member Institutions — $30 yearly

Student Membership —— $2.50 yearly

The MARE organization is
available to all school districts| MARE Superintendency Searches

Newsletter sent to district board members — $25 yearly

throughout Missouri to facili_ School District Six Digit School Code
tate superintendency searches. _ e
MARE prides itself in being MARE
able to help school dlStI‘lCt? lo- 201 South Holden School/Organization:
cate and employ leaders in a
very cost competitive manner. Suite 202 Address:

Warrensburg, MO 64093

School districts interested in
more information about the City/State/Zip:

int h -
superintendency search ser Phone: (660) 747-8050 o

vices should forward inquires
to: Fax: (660) 747-8160

Mail to: MARE, 201 South Holden St, Suite 202,

Warrensburg, MO 64093 or fax: (660) 747-8160




